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OBJECTIVES AND AIMS 
In the academic year 2021-22, Crosby on Eden C of E Primary School continued to provide each child 
a broad, balanced, and aspirational education which enabled our children to acquire the skills and 
knowledge that will support them to adapt to the many varied, new and often complex situations 
which occur in an ever shifting world.  Our school is committed to ensuring every child achieves their 
full potential but at the same time finds enjoyment in their routes to achievement.  As a Church of 
England School, this is achieved through embedding Christian Values into the underlying ethos of 
support and encouragement for all members of our school community.  

 
Opportunities  
Crosby on Eden C of E Primary school ensures that during curricular and extra-curricular time we 
provide children with a range of opportunities:  

• To participate in a range of sporting activities, to receive quality instruction. 

• To have a sound understanding of what constitutes a healthy lifestyle 

• To explore the outdoor environment through regular Forest School visits. 

• To recognise and develop their own individual talents. 

• To socialise and interact with people from a range of backgrounds and cultures. 

• To participate in / observe a range of cultural events. 

• To experience the positive Christian ethos engendered through being a member of a church 
school. 

 

ACHIEVEMENTS AND PERFORMANCE 
The ethos evident at Crosby on Eden CofE Primary Academy continues to be best summarised by our 
school vision:  
 
“I have come in order that you might have life - life in all its fullness.”   John 10:10 
 
We prepare children for their futures. We want them to have an impact on their world. We want them 
to feel fulfilment in their life and to flourish. We support them to develop resilience and to grow as 
individuals within our local community and God’s wider world. 

 
Underpinned by our core values of: 

• Respect 

• Trust 

• Friendship 

• Perseverance 

In 2021-22 we entered the second year of our development plan.  
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We continue to develop our curriculum to better meet the needs of our children. We used of The 
Essentials Curriculum to further develop our use on Knowledge Organisers to support teaching and 
learning. We have written and published on our website the intent, implementation and impact 
statements within each curriculum area.  
 
We embedded our PSHE and SRE scheme, completing one full, uninterrupted year in each class, and 
also had a virtual visit. 
 
We have developed the teaching areas within the school to better meet the needs of our learners by 
minimising the size of the hall store cupboard, installing new external storage, creating a new office 
for the head teacher, expanding a classroom using the space from the old head teachers’ office, 
removing toilets and hand washbasins to extend the learning space in key stage one and provide 
continuous provision.  
 
We trained staff to deliver interventions, NELI (Nuffield, Early Literacy Intervention). 
 
We continued to adapt our curriculum to meet the needs of our children and the gaps that have 
occurred in learning due to lockdowns. 
 
We reintroduced many activities that were cancelled the previous year, such as sporting events, 
theatre trips, RE week with other church schools, The Music and Drama Festival and residential trips. 
 
Pupils in Key Stage 2 had the opportunity to attend residential visits with a focus on outdoor and 
adventurous activities.  
 
Children had the opportunity to go on a range of trips and visits to enhance their learning experiences, 
both physically and virtually. Our Forest School provision recommenced fully and was developed 
further by additional sessions run for EYFS throughout the year.   
 
Whilst recovering from the global pandemic our partnership with parents was able to recommence 
more fully. Our PTA have organised a number of varied events to successfully raise funds for the 
school. We celebrate and share our children’s achievements with parents at every opportunity: they 
are vigorously encouraged to play a proactive role in their children’s education. We have many parent 
helpers who come into school to hear children read and also many parent volunteers who join us on 
our ‘Forest School’ excursions. Parents were invited to many events during the year, including 
Christmas plays, end of year events and some end of topic ‘Awesome Endings’ celebrations.  
 
Harvest, Advent, Christmas and Easter events reinforce the Christian basis of these festivals and our 
whole school value, these events went ahead and in most cases two services were held to minimise 
numbers of groups mixing and to provide space for parents/carers. 
 
The children have organised and undertaken various fundraising events during the year linked to 
current affairs and global issues. They have also taken up on opportunities to positively impact their 
community and therefore God’s wider world.  
 
In music, children are able to access woodwind, brass, keyboard and guitar lessons. Recorder lessons 
were provided for all children in years three and four. A range of pupils and groups of pupils 
performed at our local music festival.  Some of our Key Stage 1 and 2 pupils took part in the Carlisle 
and District Music and Drama Festival.  All pupils have the opportunity to perform in: Christmas 
productions; Harvest festival; Nativity and Easter Services.  Children also regularly plan, organise and 
present collective worship and be part of the school council and ethos group. 
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KEY PERFORMANCE INDICATORS 
All statutory assessments went ahead, as well as the postponed Y1 Phonic Check which occurred in 
Autumn ’21 rather than the Summer. 
 
In the academic year 2021-22 school performance in the end of Key Stages, including SATs and other 
statutory assessments presented a very positive picture. Dynamic action plans and the focused 
initiatives, ensured that already high standards of teaching and learning were further enhanced and 
creatively developed to have maximum impact on pupil attainment and recovery. 

 
 
KS1 

COMPARATIVE INFORMATION KS1 Teacher assessments 

 – national data available from 2019 

16 pupils: 1 pupil = approx. 6% of cohort 

 % of pupils meeting 

expected standard: 

school (2022) 

% of pupils meeting 

expected standard: 

nationally (2019)* 

Reading 81% 75% 

Writing 63% 69% 

Maths 69% 76% 

Science 88% 82% 

 
 
 
KS2 
 

COMPARATIVE INFORMATION KS2 – 2022 

15 pupils: 1 pupil = approx. 7% of cohort 

 % of 

pupils 

meeting 

expected 

standard: 

school  

% of 

pupils 

exceeding 

expected 

standard: 

school 

% of pupils 

meeting 

expected 

standard: 

national* 

Average 

scaled 

test 

score: 

school  

Average 

scaled test 

score: 

national  * 

Reading (test) 73% 53% 74% 109 105 

Grammar, punctuation 

and spelling (test) 
80% 

27% 
72% 106 105 

Maths (test) 80% 33% 71% 104 104 
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EYFS GLD 80% 
 
Phonics Screening – Y1 
78% of 9 children  
 
Multiplication check Y4 
No pass mark this year - Out of 25  
81% 20-25 
6% 10-20 
12% 0-10 
 
 

OBJECTIVES FOR 2022-23 
 
Our objectives for the year ahead are to further strengthen and embed the progress of the Trust, 
leading it forward with strong, visionary, collaborative leadership.  Specifically, this means: 

• To have enjoyment of learning at the heart of all we do. 

• To have a challenging, fun, creative and engaging curriculum where everyone is motivated 
to achieve their best. 

• To foster spirituality, awe, and wonder. 

• Enhancing our understanding of ourselves as global learners and developing our 
appreciation of and involvement in concerns that affect children across the world. 

 
We have entered the first year of our current school development plan. 
 
We will maintain our strong, purposeful and effective governing body, by keeping up to date with 
training and completing further training to fit with individual roles, as well as supporting school to 
move forward with strategic development. We will continue to monitor across school and support 
the staff.  
  
We will provide a highly effective Early Years unit which equips children with an excellent foundation 
for their continued education, this will be sustained whilst the EYFS welcome new teachers. We will 
further improve outdoor provision and planning for small steps in learning.    
 
We will continue to develop as a Church School. We will work with a range of partners including our 
local church school cluster, CDEC the Carlisle Diocese to strengthen our provision as a church school 
and keep up to date with new developments.    
 
We will continue to adapt the curriculum in foundation subjects and science across school to better 
meet the needs of our children including through subject leadership.  

Writing (teacher 

assessment)  - includes 

those working at 

greater depth 

80% 

33% 

69% N/A N/A 

Science (teacher 

assessment) 
87% 

 
79% N/A N/A 

Combined  73% 20% 59%   
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We will adapt maths provision to improve outcomes for all groups of children by embedding 
Mastering Maths programme and embracing White Rose Maths.  
 
We will attend training and introduce a new phonics scheme, Little Wandle, and improve outcomes 
in phonics, for all groups of children.   
We will make improvements to the KS1 classroom to improve access to continuous provision in KS1. 
 
We will further develop our approach to Safeguarding, including using an online tool. We will 
improve provision for mental health and wellbeing through having a Senior Mental Health Lead, with 
identified progress areas. 
 
We will enhance our outdoor play offer for all children and ensure children access high quality 
resources and space.  
 
We will work with our peer partners to complete SEND review and action improvements to provision 
for this group of children.  
 
 
 

STAFFING 
 
Our Teaching staff remained very strong last year.   
 
From September 2022, our EYFS class teacher became parttime (0.6) and we appointed an ECT in her 
second year on a 0.4 contract. 
 
One of our Teaching Assistant and Midday Supervisors left at the end of the academic year 2021-22 
to pursue a non-teaching post.  We successfully recruited another Teaching Assistant and Midday 
Supervisor who commenced in September. 
 
One of our 0.6 teachers went on maternity leave in the Summer term and we successfully recruited 
maternity leave cover for 0.4 with the other job-share half picked up the 0.2 within the same class. 
She has now secured a permanent part time role and the existing member of staff will take on a 
fulltime role for the remainder of the maternity leave. 
 
We were unsuccessful in recruiting a midday supervisor to work 5 lunchtimes per week. 
 
Existing staff were employed to deliver catch up support within each class. 
 

 
 

Julia Dalgleish 
Headteacher 
November 2022 


